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Design of a framework for providing English language learning services
adapted to personality traits such as Big-Five used by Al

Nobutaka HIRABAYASHI

In this study, "Big-Five" and "Egogram" scale are used to measure the individual personal traits of leamers in state of English learning.

A hypothesis about the relationship between the learner 's personal traits and language and dialogue pattern, which influences the motivation for
leaming English , is made. Then, a framework is designed to conduct survey, analysis and verification of the scale on which the statistical method
is effective.
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