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The Potential for Developing Health Management for Regional Development
-Cordbook Inc. in Ehime
A Case Study of Industry-University-Government Collaboration

Takafumi HOSONO, Norihide IMANAGA

We will focus on the case of Cordbook Corporation, which is working to promote health management,
coordinating industry-academia-government collaborations, planning health management symposia, and
conducting educational activities. 2021 will see the formation of a consortium of industry-government-



academia-funded health management initiatives in Ehime Prefecture. We have clarified the case study.
While it is a challenge for local small and medium-sized companies to develop health management on their
own, we were able to confirm a model case of collaboration among industry, academia, government and
academia aiming at health management for the entire region by forming a consortium in the region.



