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RAISING THE ISSUE OF "EVALUATION EXHAUSTION"

Susumu SHIBUI

Nearly 20 years have passed since the implementation of accreditation evaluation in 2004 and the intro-
duction of the national university corporation evaluation system. While the "voluntary" demand for im-
provement through competition and evaluation has now become a routine part of the university's work,

critical voices about evaluation such as "evaluation exhaustion,

" on;

improvement exhaustion," and "feeling

of fatigue" have been continuously reported since the introduction of the evaluation system.

However, "evaluation exhaustion" is a vague term that indicates dissatisfaction with evaluations, such as
fatigue and a sense of burden, and its causes and mechanisms have rarely been examined. This presentation
will discuss the concept of "evaluation exhaustion" through a literature review, a survey of universities, and
will explore some of the possible causes of "evaluation fatigue" and how it can be overcome or alleviated.



